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F.	MISCELLANEOUS

HOW TO PREPARE A PERSONAL TESTIMONY

Any subject matter can be presented more effectively by careful organization. A carefully prepared testimony, empowered by the Holy Spirit, can be of immediate and effective use in nearly every witnessing situation. It should be our desire to present Christ in such a clear, attractive, yet simple way, that those who hear will not only want to know Him, too, but they will also know “how” to know Him personally.

“DO’S” AND “DON’TS” OF A 3 MINUTE TESTIMONY
Do
1.	Ask the Lord to give you wisdom and guidance as you write (James 1:5,6).
2.	Follow a three-point outline: “My Life With Christ”
a.	Life before knowing Christ
b.	How you came to know Christ (be specific)
c.	Life after you received Christ (changes He has made – what He means to you now)
3.	Emphasize point “c” above, if you became a Christian as a small child.
4.	Begin with an interesting, attention-getting sentence and close with a good conclusion. Include relevant, thought-provoking secular facts and experiences.
5.	Write in such a way that others will feel associated with you in past and present experiences.
6.	Give enough details to arouse interest.
7.	Use at least one, but at the most two, Scripture verses.
8.	Edit carefully and rewrite as necessary before final draft.

Don’t
1.	…use Christian jargon. Words such as “saved,” “convicted,” “converted,” “born again,” and “sin” do not communicate trust to the average non-Christian. Though these words and   phrases are precious to use, they are so often misunderstood and consequently ridiculed by non-Christians.
2.	…be too wordy, beat around the bush, or emphasize how bad you used to be.
3.	…speak in glittering generalities. Avoid words like “wonderful,” “glorious,” etc.
4.	…mention church denominations, especially in a derogatory way.
5.	…speak critically or negatively about any other individual or group.
6.	…give the impression that the Christian life is a “bed of roses.”

When You Are Asked To Share Your Testimony, Be Sure To:
1.	Share it with loving enthusiasm in the power of the Holy Spirit (Ephesians 5:18).
2.	Speak loudly and clearly in a natural, relaxed tone of voice (avoid ministerial “twang”).
3.	Avoid mannerisms when you speak, such as rubbing your nose, jingling coins in your pocket, swaying, clearing your throat and using “uh’s” and “ah’s.”
4.	Avoid arguing and other high pressure methods of getting a “decision” for Christ. Remember men are “born of the Spirit,” not through the persuasiveness of logic of men, though God may use both.
5.	Avoid preaching at people. Present your testimony, not a “preachimony.”
6.	Smile often! Ask the Lord to give you a happy, radiant face.
7.	Memorize your testimony and practice it until it becomes natural.
	
RESTORING ONE ANOTHER IN LOVE


The Church is composed of many members, each contributing to the overall health of the Body. We are interdependent and where one suffers, we all suffer and where one is honoured, everyone rejoices (1 Corinthians 12:26).

In a healthy church the restoring of a sinning member in love is a quiet process. It calls for each of us to care enough to speak to someone we know is sinning. Frequently, this loving maintenance of the body is all that is required. Where resistance occurs and sin deepens and persists, the restorative process will require others to become involved to assure that health is restored to the member and to the body. Love must always be our motivation and restoration our goal in all aspects of church discipline.

It is important that we begin by being open ourselves with fellow members in personal confession of sin, when that occurs, seeking their counsel and support. The study of pertinent passages on restoration and a willingness to practice it on a personal level will help a church address the majority of concerns that need correcting. In any matter calling for restoration we must never merely admonish someone but always assure individuals of our love and our willingness to help in the repentance process.

When a member sins he breaks the Law of God and need to be reconciled with God as soon as possible. When a member’s sin involves another person, it is his spiritual responsibility to go and be reconciled to the person he has sinned against as soon as possible (Matthew 5:23-24). If he confesses his sin, submitting to God and the person he has sinned against and sincerely seeks reconciliation, his sin is forgiven (1 John 1:9).

When sin knowingly is not confronted by the member or the church, the teaching of Scripture is violated even further, and instead of sin being properly confronted and contained, it multiplies (1 Corinthians 5:6-7; Galatians 5:9). Restoring an erring member is one of the marks of the true Church and must not be neglected by the leadership or the congregation.

When sin is apparent – there are two possibilities that exist when a person is faced with his sin. He either eventually listens* to the admonishment and confesses his sin or refuses to listen, does not confess, is not reconciled and is not restored to fellowship with Christ or His Church. It is the latter possibility that may become more complex and involves the formal discipline of the member by the church. The Scriptures provide specific instruction for both possibilities. Formal discipline is intended to preserve the honour of God’s name, to assure the purity of the church (1 Corinthians 5:7), and to eventually reconcile and restore the offending member.

 “Listens” in the context of Matthew 18:15 means to acknowledge (confess) the fault and be willing to submit, turn away from the sinful conduct, and make restitution when appropriate in order to be reconciled or restored. “Listens” takes the nuance to agree, follow, heed or obey (John 5:25; 9:27; Acts 28:28) which is necessary for repentance and forgiveness to occur (Luke 17:3).

STEP 1: PRIVATE LEVEL – ALWAYS START HERE
“If your brother sins against you, go and show him his fault, just between the two of you. If he listens to you, you have won your brother over” (Matthew 18:15). When this is done and the member truly “listens” the restorative process has begun.

Confidentiality is crucial for restoration to occur at this time. Galatians 6:1-5 elaborates that the “GOING” and the “SHOWING” must be aimed at restoring the member in gentleness, humility, and love with a willingness to help “carry each other’s burdens.” James 5:9 gives us powerful motivation to go in such a case: “…whoever turns a sinner away from error will save him from death and cover a multitude of sins.”

The concept of prevention is very clear in this passage. Confession is made to only those sinned against and those the sinner finds liberty in confessing to. Unfortunately, as fellow believers we often do not “GO” and “SHOW” our brother his fault. The fault can then lead to a “multitude of sin.”

STEP 2: SEMI-PRIVATE LEVEL – TAKE ONE OR TWO OTHERS
If the member refuses to listen and achieve reconciliation, “take one or two others along” (Matthew 18:16) so that “every matter may be established by the testimony of two or three witnesses” (based on Deuteronomy 19:15-21). This step is semi-private and only is to occur if Step 1 was unsuccessful. Confidentiality again is crucial here, keeping it confined only to those directly involved. Notification of intent to move to this step is reported to the Restorative Committee of the Elders.

It is the responsibility of the original person sinned against or who has knowledge of the sin to take no more than two other members with him to meet again. The intent now is to achieve factual clarity about the sin and also still to counsel and help the person confess his sin and “win your brother over.” The “witnesses,” according to Galatians 6:1, ought to be “spiritual” and so the person may well ask Bible Study leaders or Elders to be involved in helping to restore the member. Since there is no time frame given neither in this step nor in the first, this could involve several attempts at restoration. Confession again is made to those in the meeting and to any person sinned against. It is assumed that if there is openness to listen, this step should be continued to complete restoration.

FORMAL DISCIPLINE - ELDERS/CONGREGATION LEVEL 
Refusal to listen to the two or three results in the witnesses telling the facts of the sin and their meeting(s) to the Elder’s Restorative Committee (3 members). These Elders will conscientiously review whether the restorative process has been sound up to this point (Steps 1 and 2 above). Further consultation may be required to exhaust all possibilities of restoring the erring member. 

When all efforts have failed up to this point, the Elder’s Restorative Committee will bring the matter to a Restorative Meeting attended only by the Elders and members of the congregation. An announcement to the congregation will emphasize the importance and seriousness of the planned meeting concerning the erring member giving time, place, and urging all members to attend.

STEP 3: THE CONGREGATION LEVEL (TELLING IT TO THE CHURCH) SEEKING TO WIN THEM BACK
The Restorative Meeting is in keeping with the Scriptural injunction, “If he refuses to listen to them, tell it to the church” (Matthew 18:17). Ideally the person involved would be present at the meeting. The members attending the Restorative Meeting will be given opportunity to face the person with his sin and the established facts in expectation that he will yet listen to them. A reasonable amount of time (2-3 months) will be given for members to win back the erring member. Their approach needs to be always in love and with compassion seeking to restore the errant member back to fellowship. Any personal contacts by members should be shared with the Elders Restorative Committee. The Elder’s Restorative Committee in due time will make a final contact with the errant member to determine if members have made contact and any progress towards restoration that may have occurred. If the member continues to refuse to listen, then the Elder’s Restorative Committee on behalf of the church with the authority and agreement of Jesus Christ Himself (cp. Matthew 18:18) must expel the errant member formally from the church and the fellowship it provides. An announcement will be made to the congregation that the unrestored member’s name has regrettably been removed from our membership and that according to 1 Corinthians 5:11 we are no longer to associate with this member. A member of the Elder’s Restorative Committee or the senior pastor will also deliver a letter to that effect in person where possible. Otherwise the letter will be mailed.

STEP 4: CONGREGATION LEVEL – RELATIONSHIP WITH DISFELLOWSHIPPED MEMBER
Once the member has been disfellowshipped the statement in 1 Corinthians 5:9ff would apply to his relationship with other church members. (i.e., “…you must not associate with anyone who calls himself a brother but is sexually immoral, greedy, an idolater, or a slanderer, a drunkard or a swindler. With such a man do not even eat.”)

This treatment is crucial for any brother to experience the discipline of the Lord that is designed to eventually restore him. It is a very powerful thing to be disfellowshipped by your spiritual family in this way and it should not be continued indefinitely. Nevertheless, the Scripture teaches us that it is God’s way to achieve full restoration. To do anything less would be to rob the greatest opportunity to win the member back. Application in this matter involves spiritual relationships, not natural or family relationships.

STEP 5: ELDERS/CONGREGATION LEVEL – A FORMAL ACT TO ASSOCIATE AGAIN IS INITIATED
After the believer has been expelled for a period of time (not more than one year) wherein the church has not associated with the person, the Scripture teaches that the church is to meet the person again reaffirming its love and concern (2 Corinthians 2:5-11).

This passage says that if this is not done the disciplined member may be “overwhelmed by excessive sorrow” and Satan may gain unwarranted opportunity to totally overtake him (cp. 1 Corinthians 5:5). If the member is repentant the work of restoration can occur. If there is still resistance the member remains in the expelled state. Love would dictate that after awhile other formal attempts at Step 2 might be taken again and probably again. The church’s decision should only be reversed when the person shows genuine repentance, restitution where needed, reconciliation and willingness to submit to the leadership’s attempts to bring about the fullest possible restoration under the circumstances. At such a time the whole church should be informed, encouraged to forgive the person, and demonstrate ongoing genuine support and love.

The preceding steps would also apply to:
1.	A member who is in error in teaching and belief (Galatians 1:7-9).
2.	A member who is idle, who makes no payments, does no work, and becomes a financial burden (2 Thessalonians 3:6-15).
3.	A member who is divisive (Titus 3:10-11).
4.	An elder caught in sin. The unique instruction there is that when an elder’s sin is confirmed by two or three witnesses (as per Matthew 16:18) he is to be “rebuked publicly so that others may take warning.” A warning is also given to “keep these instructions without partiality, and to do nothing out of favouritism” (1 Timothy 5:19-20). It is important to note in this passage that “those who sin” refers both to a malicious witness (Deuteronomy 19:15-21) against an elder and to the elder who has sinned.
5.	A member who is a habitual sinner and is unrepentant. See 1 Corinthians 6:9-10; Mark 7:20.

Wisdom would dictate that when a member is under discipline they be asked by the Elders to discontinue any ministries they are involved in until the Elders feel they have been fully restored and are ready for ministry.

	Adherents
Where required and to the degree possible the restorative procedures above will also be applied to so-called brothers or sisters who are non-members encouraging them to return to the Lord from a path of sin they have taken.


We are disciples of Jesus Christ and as such are called to holiness in our lives individually and corporately. May we all sincerely apply the Scriptures in these matters accepting the loving correction of our fellow members with joy. May we apply the Scriptures in word and spirit, nothing more and nothing less, so we will be ready for His coming!
	
INVOLVING BUSINESSMEN/WOMEN IN YOUR CHURCH’S MINISTRY 


HOW TO REACH THE HEART OF THE BUSINESSMAN/WOMAN

1.	“Family First”
The businessman/woman wants to know that his family is loved and accepted first because he is concerned about them and quite often this is his/her weakest area.
·	Visit in the home
·	Take him/her and spouse out for lunch
·	If possible, do a “family” thing together with his/her family

2.   “Turf Awareness”
·	Go to his/her place of work – his turf – by appointment (dropping in is only allowed on rare occasions and only after a friendship has developed), whether that be a trip in a logging truck, or to a lawyer’s office, or to a construction site for a day.
·	Show an interest in what he/she does.
·	Find out how you can pray for him/her and his/her business.
·	What are his/her biggest challenges in the coming weeks/months/year?

3.   “Timing is Everything”
·	Find out which days are best to visit the workplace.
·	What time of day? (Lunches seem to be a common thread with businessmen/women and these can sometimes be extended which gives time for the “building process”)
·	Is his/her work seasonal? (You may have to back off on visits during certain times of the year)
·	Respect the amount of time a businessman/woman puts into his/her business, especially when you are asking him/her for any of it!
·	Back him/her up when others think he is not “doing enough” in the church (providing it is legitimate).

4.   “The Building Process”
You have now gained the respect (and most likely, the admiration) of the businessman/woman so now you can begin the process of “building into his/her life.”
·	Start with the basics – devotional life, family life, etc.
·	Don’t forget to be vulnerable (you may be struggling with some of the same issues and may be blessed in the process)
·	Don’t be afraid - businessmen/women are more afraid of you (even in team ministry – they still hold the pastor’s position as the highest office)
·	Be consistent – learn to read the telltale signs of when you are really needed.
·	Don’t be afraid to ask your businessman/woman for favours – just be sure it’s not the only time you call them!

5.    “Close the Deal”
You have now earned the right to “Close the Deal” (and you won’t have to worry that if you offend him he will leave). It’s been said that some pastors are afraid to confront the businessman/woman because their “pocket books may leave.” This will never be the case if your relationship is right.
·	Ethics in the marketplace – is he/she on top? Ask him/her.
·	Does he lead the same life on the road as at home? Ask him/her.
·	Finances – is he/she holding up, is he/she tithing, is he/she tithing with his/her business? Ask him/her.
·	Family life – how are he/she and their spouse doing? How is he/she relating to his/her 16 year old son or daughter? Ask him/her.
·	Businessmen/women will go either way – they will take a very front seat or a very back seat (Make sure you lead your businessman/woman to the checkered flag in the front seat).
·	Is he/she involved in the church to the best of his/her ability? Ask him/her because you now have a godly servant leader.
·	Is he/she witnessing to others? (This is the best form of accountability there is.)

Note: 	Don’t teach your businessman/woman to go out and win the world for Christ because it is an impossible task and businessman/woman will always move on from the impossible task. Teach them to witness to the whole world (their peers) for Christ – that’s our Scriptural command.

PRACTICAL THINGS TO DO (OR NOT TO DO)
1.	Do a “personality profile” with your leadership and include all the businessmen in your church – saved or unsaved. Make it a fun night to get to know each other. A good one to use is from the Carlson Learning Company, called DiSC.
2.	Host a short course in your church for:
·	“Ethics in the Market Place”
·	“Leading Your Business in the New Millennium”
·	“How to Deal with Troubled Employees”
·	“Witnessing to Peers in the Workplace”
3.	Call your businessman/woman once or twice a month and ask if there is anything you could pray for in regards to his/her business (or family).
4.	Challenge your businessmen/women to read! Give him/her a good book – take a few of them through a good book in a small group setting (i.e., Gordon Macdonald’s “Ordering Your Private World” or Steve Farrar’s “Standing Tall”)

5.	
Use the businessmen’s/women’s skills in your church.
·	The financial planner could put on a seminar or organize a market analysis of your community.
·	The dentist would probably consider a missions trip.
·	The carpet storeowner might consider being in charge of janitorial.
·	The log truck owner/operator could look after bussing or transportation for all outreach programs.
·	Businessmen/women, as a rule, are good decision-makers. Use them as committee heads, Deacons and Elders whenever you can.
6.	Challenge businessmen/women to take part in a small group, or get together with someone else to disciple, or form an accountability partnership with a peer.
7.	Educate others in the church to accept businessmen’s/women’s time frames, pressures, etc.
8.	Take your businessmen/women camping, hiking, fishing, or whatever – preferably with a group of 12-year-old boys/girls overnight!
9.	Start a businessmen/women luncheon or a professional luncheon – have these people put together a booklet on all the Christian businessmen/women in town.
10.	Encourage your businessmen/women to have a genuine form of rest – teach them how.

